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About Fox Interactive Media, Inc. (FIM) 

A division of News Corporation, Fox Interactive Media (FIM) is a next generation media company committed to meeting the demands of today's digital consumer by bridging the worlds of established and self generated media. The FIM online network is an integrated platform of leading sites - across entertainment, sports, and lifestyle - that enable consumers to connect around shared interests, create and consume media, and live their lives on the web.

One of the key FIM sites is MySpace.
About MySpace 

MySpace, the next generation portal and the UK’s 4th most actively trafficked site on the Web (February 2007 comscore/MediaMetrix UK Panel), is looking for dynamic people to join our team. MySpace has revolutionised the way people interact, communicate, and discover pop culture.  Our global community has more than 165 million users, with more than 12 million in Europe.
People use MySpace to meet friends, find and discover entertainment, listen to new bands/music, blog, plan and find events, play games, and participate in user forums and groups. It enables users to express themselves, put their lives online, and share with others. It gives artists unique tools needed to build fan bases and a captive audience to market to through networking. MySpace is a distinctive environment for fans and artists, a place where creativity and independence thrives.

The following position is available at MySpace UK. The position is demanding and fast paced, requiring an individual who thrives in a start up environment. MySpace is looking for smart, dynamic, and assertive employees looking for an opportunity to grow and succeed.  This position is based in London, UK.
· HR Manager
Job Description
HR Manager
We’re looking for an enthusiastic Human Resources (HR) professional with experience of Recruitment and Selection, Employee Relations, Training & Development, Employment Legalislation, and Compensation & Benefits Administration.  
You will possess excellent interpersonal skills and be passionate about HR Management.  Eager to participate in the company’s development, you will be culturally sensitive, assertive and results oriented and a real team player.  Hands-on, you will ensure smooth HR administration without requiring lots of resources. Possessing a complete vision of how a company works, you will be able to be a sounding board to the senior management team. As a value added executive, you must be convinced and convincing on the value HR can add to the business.  You will work seamlessly with the Vice President HR, Europe, General Manager and other Directors; as well as generating your own ideas and implementing them in concert with FIM plans, programs, policies and procedures.
Responsibilities Include:

Recruitment and Staffing:
· Create job descriptions and candidate profiles 
· For external recruitment, liaise and manage the process, working with consulting firms as well as with advertising and internet firms when required

· For internal recruitment, ensure that any internal candidates be considered for the positions to be filled.

· Control the screening process in order to optimise the selection of short-listed candidates

· Ensure that the candidate information is retained, organised and electronically shared with other colleagues, for eventual future recruitment needs

· Manage the process of interviews 

· Follow through on all the administrative requirements to dovetail the contractual terms of offers generated

· Counsel management and non-management employees on all employee relations issues
Training and Development:

· Identify the current and future levels and kinds of skills and abilities required from employees throughout the business

· Evaluate and determine the most efficient and cost-effective method of delivering required training.
· Monitor and evaluate the effectiveness of training activities, and make modifications as necessary

· Provide systematic follow-up on training sessions (mobilise internal resources, ensure that learning is transferred to the real workplace and coach managers to play an active role in this)

· Provide induction training (employee orientation) for all new employees

· Train all incumbents to understand the objectives of the business and how their role contributes to it

· Train all incumbents to understand the FIM values and way of business

Career Development:

· Counsel employees regarding their career expectations and their responsibilities in the development process

· Under the direction of the Director of Talent Acquisition and Management operate processes for identifying the potential of individuals for promotion to more senior positions and ensure the internal availability for all positions of qualified successors with appropriate experiences in the business

Goal Setting and Performance Development:

· Facilitate the goal setting process with line managers in order to enable them to develop talent and ensure they are establishing challenging / stretching goals and expectations

· Advise on preparing development plans that reflect the needs of the business as defined in its short and medium term plans, taking into account the business unit needs and the individual’s long-term potential  
· Coach line managers to provide effective feedback and give guidance on how to develop the performance of their people

· Work with the Director of Talent Acquisition & Management to identify high potential talent and to support these individuals through their career by making sure that they are given a full set of opportunities 

Compensation, contracts and legal compliance:
· Ensure the implementation of the salary systems and tools within the organisation

· Analyse and research the compensation and benefits systems within comparable businesses 
· Preparation of employment contracts, compliance with employment legislation and collective agreements and expatriate permits


Qualifications/Experience:

· BA/BSc and CIPD certified
· 4 + years experience in a similar function with a similar level of responsibilities and have dealt with all aspects of the HR function. They will be a solid HR professional with confidence and strategic perspective. He/she has proven ability to be a business partner and add value to the business through HR.

· Diplomatic, able to conciliate opposite views, to make decisions and encourage others to make decisions

· Able to collaboratively develop a vision for the role and to “sell” the organisation on his/her goals and approaches

· Able to organise efficiently, calmly and with sufficient autonomy in order to allow a smooth implementation of decisions

· Concrete and reliable, loyal and intellectually honest, rigorous when implementing decisions

· International in orientation; well-developed cultural sensitivities and talent in bridging international differences

· A good communicator with excellent interpersonal skills, clear and straight, who adapts his/her style to any situation

· Convivial and accessible to others, reliable and punctual

· Stress resistant; able to put things in perspective in difficult situations while remaining pragmatic and direct in his/her approach to problems and people

· Hard working and autonomous, yet works well as a team player.  Able to juggle many projects at the same time, setting priorities with realism and professionalism

· Understanding of digital media / interactive space

· Pan European knowledge and language skills preferable
You must be eligible to be resident and entitled to work in the country in which the position is located. Accordingly, you must have legal rights to work in the relevant country before you make the application - we do not provide sponsorship.
Fox Interactive Media offers an exciting work environment with plenty of opportunities for career advancement, and a compensation plan including comprehensive benefits package. Salary commensurate with experience. Please email projectuk@myspace.com  with ‘HR Manager, in subject line to submit your CV.
Due to the high volume of applications we are receiving, we will only make contact with you should we wish to take your application further.
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